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This course is aimed at providing students with a general introduction of the main principles,
institutions, sources and mechanisms of labour law which are necessary to handle most legal
issues that arise at today’s global workplace and to tackle common day-to-day problems related to
this area of practice. Most of the topics will be covered from an international, European, and
comparative perspective. Where possible and useful, reference will also be made to the national
systems of Labour Law of the EU member states.

The objective of the course is that students become familiar with the key principles of labor law.
Likewise, the students will:

Acquire the skills to apply labor law and be able to apply it in connection with other relevant

the areas of law (such as private, company and criminal law)

1.

Assess the role of international laws and EU social law in governing workplace’s interactions

and power relationships

2.

Apply theories of judicial interpretation of key legal notions in concrete empirical cases3.
Be able to analyze and discuss common labor law issues based on valuable insights into

employers’ strategies and practical options, with emphasis to the respect and application of

international labour standards, in light of the Sustainable Development Goals and the

Agenda 2030.

4.

The Professor will lead the learning process through lectures and presentations, students are
expected to show a proactive attitude by participating in class discussion and asynchronous
activities.
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PROGRAM
 
 

SESSION 1 (LIVE IN-PERSON) 

 

SESSION 2 (LIVE IN-PERSON) 

Book Chapters: Nicola Countouris: European Social Law as an Autonomous Legal Discipline (ced) 

Article: Brian Langille: What is International Labor Law For? Law & Ethics of Human Rights; Volume

3, Issue 1, 2009 (ced) 

 

SESSION 3 (LIVE IN-PERSON) 

 

SESSION 4 (LIVE IN-PERSON) 

 

SESSION 5 (ASYNCHRONOUS) 

Legal materials, cases and news reports will help students to investigate the key issues that labour
law deals with and the solutions it provides.

Students will be asked to question what they already know and to to think about a number of legal
questions critically. They will be given elements to discuss work-related issues from a purely legal /
technical perspective.

Active participation in class/asynchronously, presentations and debates are essential
elements. Dynamic, informed and independent interaction in class will be positively
rewarded in the final evaluation.

Students are encouraged to demonstrate a deep knowledge of the course topics (i) through an
independent research activity and (ii) showing interest in employment related news / situations they
come across during the course.

Teaching methodology Weighting Estimated time a
student should
dedicate to prepare for
and participate in

Lectures 26.67 % 20 hours
Discussions 13.33 % 10 hours
Exercises 13.33 % 10 hours
Group work 13.33 % 10 hours
Other individual studying 33.33 % 25 hours
TOTAL 100.0 % 75 hours

Introduction and presentation. Concept and goals. What is labor law? Why does it exist? What does
it stand for?

Sources of labor law. International legislation. ILO principles. EU law. Company policies and
handbooks. Individual contracts.

Sources of labor law. International legislation. ILO principles. EU law. Company policies and
handbooks. Individual contracts.

Fundamental institutions. Dispute resolution mechanisms: courts and other alternative measures.
Enforcement machinery.
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SESSION 6 (LIVE IN-PERSON) 

Article: Waas Bernd: Challenges and Trends in Collective Labour Relations (ced) 

 

SESSION 7 (LIVE IN-PERSON) 

 

SESSION 8 (ASYNCHRONOUS) 

 

SESSION 9 (LIVE IN-PERSON) 

Article: Emanuele Menegatti: The Evolving Concept of “worker” in EU law (ced) 

 

SESSION 10 (LIVE IN-PERSON) 

 

SESSION 11 (ASYNCHRONOUS) 

 

SESSION 12 (LIVE IN-PERSON) 

Book Chapters: Valerio De Stefano & Antonio Aloisi: European Legal Framework for Digital Labour

Platforms (ced) 

 

SESSION 13 (LIVE IN-PERSON) 

Article: Jeff Kenner: Uber drivers are ‘workers’ – The expanding scope of the ‘worker’ concept in the

UK’s gig economy (ced) 

Practical Case: Aslam and Farrar v Uber

Practical Case: IWUGB v Deliveroo

 

SESSION 14 (LIVE ONLINE) 

 

SESSION 15 (LIVE ONLINE) 

Group presentations/videos on domestic sources, judiciary systems and dispute resolution
mechanisms around the world.

Collective organization. Works councils and unions. Collective action.

Collective bargaining agreements. 

Watch the movie ‘Norma Rae’*. Essay on ‘Norma Rae’.

Basic concepts. Employee – employer – employment contract – independent contractor.

Basic concepts. Terms and conditions of employment.

Read rulings on the platform economy. Prepare pleadings and speeches for the Moot competition.

Moot competition.

Focus on the gig-economy and the classification conundrum.

Recap & coaching.

Final exam.
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EVALUATION CRITERIA
 

 

PROFESSOR BIO
 

Each student has four attempts over two consecutive academic years to pass the exam.

Students must attend at least 70% of the sessions. Students who do not comply with the 70%
attendance rule will lose their 1st and 2nd chance, and go directly to the 3rd one (they will need to
enroll again in this course in the next academic year).

Students who are in third or fourth call should contact the professor during the first two weeks of the
course.

Three main criteria will be used in the evaluation of class participation, the presentation, the essay
and the moot: (i) depth and quality of contribution, (ii) clarity and correct use of legal terminology
and (iii) in the case of class participation, attendance.

In case of absence, it will not possible to complete an assignement in a different date.

The final exam will cover everything that students have learned in class, including lectures, case
discussions and group exercises. It will be held remotely.

Criteria Percentage Comments
Class Participation 10 %
Assignment: Presentation
+ Essay + Moot

45 %

Final Exam 45 %

RETAKE POLICY

In June's retake the maximum final score would be of 8 out of 10. Grading for retakes will be
subject to the following rules:

Students failing the course in the first regular period will have do a retake in June (except those not
complying with the attendance rules, which are banned from this possibility).

Dates and location of the retakes will be posted in advance and will not be changed.

Professor: ANTONIO ALOISI

E-mail: aaloisi@faculty.ie.edu
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OTHER INFORMATION

Antonio Aloisi is full-time professor of European and Comparative Labour Law at IE Law School, IE
University, Madrid. He is also a Marie Sk?odowska-Curie Fellow, having been awarded a Horizon
2020 research grant by the European Commission for his “Boss Ex Machina” project. Prior to
joining IEU, Antonio was a Max Weber Postdoctoral Fellow at the European University Institute
(EUI), Florence. He holds a Ph.D. from Bocconi University, Milan (2018), where he was a Lecturer
at the School of Law and the LLM of Internet Technology. Previously, he was a visiting researcher
at the Saint Louis University School of Law. After graduating in Law from Bocconi University (2013),
Antonio worked on a long-term policy framework for school reform in Italy at the Ministry of
Education.

Antonio’s interests span employment law and industrial relations. His research mainly focuses on
the impact of advanced digital technologies on labour regulation and social institutions. In particular,
he studies non-standard forms of employment, automation, artificial intelligence and algorithms,
and new organisational arrangements and practices of collective action. He has been involved in
several research projects, some of which were developed in consortium with or commissioned by
international institutions or research centres (the Joint Research Centre and the Directorate-
General for Employment of the European Commission, the Eurofound and the OECD). He has
authored and co-authored a number of articles, book chapters and op-eds in international peer-
reviewed journals, books and blogs.

For office hours: antonio.aloisi@ie.edu
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